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REGIONAL INFORMATION OFFICES 


The U.S. Department of Labor operates through 10 regional offices located in major 


cities across the country. 


If you want a local angle on a news or feature story provided 


through this service--or have a direct news inquiry--you may contact one of the offices 


listed below. 


Public Information Directors and the states in their regions: 


Region I........ 


Connecticut 
Maine 
Massachusetts 
New Hampshire 
Rhode Island 
Vermont 


Region II....... 


New Jersey 

New York 
Puerto Rico 
Virgin Islands 


Region III...... 


Delaware 
District of 
Columbia 

Maryland 
Pennsylvania 
Virginia 

West Virginia 


Region IV....... 


Alabama 
Florida 
Georgia 
Mississippi 
Nerth Carolina 
South Carolina 
Tennessee 
Kentucky 


Region V........ 


Illinois 
Indiana 
Michigan 
Minnesota 
Ohio 
Wisconsin 


Paul F. Neal 

Room E-308 

JFK Federal Bldg. 
Boston, Mass. 02203 
617-223-6767 


Edward I. Weintraub 
Room 3580 
1515 Broadway 
New York, N.Y. 
77 


10036 


John P. Hord 
Room 2460 
3535 Market St. 


ee Pa. 19104 


Frances Ridgway 

Room 317 

1371 Peachtree St., N.E. 
Atlanta, Ga. 30309 
404-881-4495 


John D. Melott 
Room 737 
230 S. Dearborn St. 


sree Il]. 60606 
-353-6976 


Region VI'-----++++++ 


Arkansas 
Louisiana 
New Mexico 
Oklahoma 
Texas 


Regten VET... cccccevs 


lowa 
Kansas 
Missouri 
Nebraska 


Region VIII.......... 


Colorado 
Montana 
North Dakota 
South Dakota 
Utah 

Wyoming 


Repten TX..ccevcseses 


Arizona 
California 
Hawaii 
Nevada 


Gate Ke. cnccsvvcnces 


Alaska 
Idaho 
Oregon 
Washington 


This listing includes the names, addresses and telephone numbers of the 


Les Gaddie 

Room 220 

555 Griffin Sq. Bldg. 
Griffin and Young Sts. 
Dallas, Texas 75202 
214-767-4776 





Vacant 

Room 2509 

Federal Office Bldg. 
911 Walnut St. 


Kansas ca Mo. 61406 


Ernest E. Sanchez 
Room 1468 
Federal Bldg. 
1961 Stout St. 
Denver, Colo. 
303-837-4235 


80294 


Joe B. Kirkbride 
Room 10007 

Federal Bldg. 

450 Golden Gate Ave. 
San Francisco, Calif. 


94102 


-Jack Strickland 
Room 7021 

Federal Office Bldg. 
909 First Ave. 
Seattle, Wash. 98174 
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UNITED NEGRO COLLEGE FUND 
GETS $542,109 LABOR DEPARTMENT CONTRACT 


WASHINGTON -- The United Negro College Fund has been awarded a $542,109 contract 
by the U.S. Department of Labor to promote and develop employment and training programs 
through predominantly black colleges and universities. 

At signing ceremonies in Washington, Secretary of Labor Ray Marshall said this 
effort is intended to “build bridges" between Labor Department programs and the 
department's striving to serve people most in need. 

The contract and activities stemming from it are designed to concentrate on people 
and places with the highest rates of unemployment, serving as a link between the workforce 
and blacks who need the department's help, the Secretary said. 

UNCF will work to promote the understanding and acceptance of national employment 
and training priorities by the black colleges and universities, business organizations, 
and other employers. 

During the course of the one-year program, UNCF will: 

1. Initiate and maintain information, educational, and promotional activities 
to provide pertinent data to the above groups. 

2. Develop and maintain a resource library to collect and disseminate employment 
and training information. 

3. Help the black colleges and universities to understand employment and training 
related legislation and regulations. 

4. Encourage these institutions to obtain membership on local and state Manpower 
Planning and Service Councils established by the Comprehensive Employment and Training 
Act (CETA). 

5. Provide newsletters and bulletins to the institutions to keep them abreast 
of recent program developments. 

6. Conduct training workshops on local and national employment and training 
policies and programs. 

The black institutions will also sub-contract with CETA prime sponsors to develop 


and disseminate exemplary and affirmative action programs focused on hiring, upgrading, 


and job restructuring. 


(More) 
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In addition to extending existing projects, the UNCF program is expected to 
develop ten new projects, establish cooperative relationships with eight Job Corps 
college-level programs, and assist up to 8,000 disadvantaged and minority-group persons 
in finding and upgrading employment. 

Upon signing the new contract, Christopher F. Edley, executive director of UNCF, 
noted that his organization has served youth and young adults from minority groups 
for more than a century. 

“We can no longer accept the number of young minorities who are turned out of the 
school system either before graduation or with diplomas and who are unprepared to join 
the labor market," Edley said, adding that this contract is an opportunity to.open up 
new avenues for youth and perhaps heighten their aspirations. 

The contract, which expires June 30, 1979, is funded under Title I of CETA and 
administered by the department's Employment and Training Administration (ETA). 

Further information can be obtained from Christopher F. Edley, Executive Director, 
United Negro College Fund, 500 East 62nd St., New York, N.Y. 10021, telephone (212) 
644-9607. 

The federal representative assigned to the contract is Judy Blair, ETA Office of: 


National Programs, telephone (202) 376-6225. 


# # # 
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CONSTRUCTION CONTRACTOR CHARGED 
WITH FEDERAL EEO VIOLATIONS 


WASHINGTON -- Assistant Secretary of Labor Employment Standards Donald Elisburg 
has announced that Skipper and Company of Midway, Calif., has received administrative 
complaints from the Labor Department charging violations of Executive Order 11246. 
The company could be debarred from federal contract work for alleged violations of their 


equal employment opportunity obligations. 


The order prohibits federal contractors and subcontractors from employment 
discrimination based on race, color, sex, religion, or national origin. It also requires 
these employers to take positive steps, called affirmative action, to hire and promote 
minorities and women. 

Executive Order 11246 is administered by the Office of Federal Contract Compliance 
Programs (OFCCP), a part of the department's Employment Standards Administration. 

According to OFCCP Director Weldon J. Rougeau, Skipper and Company were cited for 
their failure to submit required personnel, pay, and other data on a timely basis. 

The administrative complaint against Skipper and Company involved alleged violations 


of reporting requirements. 


Skipper and Company had a $236,000 contract with the U.S. Postal Service in 1976-77 
for construction work on a post office building in Van Nuys, Calif. For at least part 
of the contract's term, the company had as many as 41 employees. 

The General Services Administration (GSA), which served as the compliance agency 
for the Postal Service project, found that the firm had not submitted required personnel 
reports, a list of its subcontractors covered by the executive order, and an account 
for its other construction projects. 


(More) 
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Although GSA was eventually able to obtain some of that information, the company 
failed to indicate that it had also notified its subcontractors of their hiring and 
affirmative action requirements. Skipper and company also neglected to carry out 
corrective actions, as agreed upon in a remedial commitment signed in June 1977. 

Skipper and Company's reporting requirements were determined by its participation 
in the Greater Los Angeles plan. Under that plan, standards for contract comp] iance-- 
including goals, timetables and reporting requirements--were established by OFCCP. 

In September 1977, GSA issued Skipper and Company a notice to show cause why 
enforcement proceedings should not be initiated. The company did not respond to the 
notice and further neglected to appear at a scheduled conciliation meeting the 
following month. 

Although Skipper and Company currently does not hold any federal contracts, a 
debarment would prevent it from performing any government business in the future. 

The company has 20 days from receipt of its administrative complaint to respond 
and to request a hearing before am administrative law judge. Based on the hearing and 
the judge's recommended decision, the Labor Department will determine what sanctions, 


if any, should be imposed against the company. 


### 
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2,290 DISADVANTAGED TO GET TRAINING 
IN HOUSE CONSTRUCTION TRADES 


WASHINGTON -- Home-building contractors will train 2,290 low-income workers in a 
variety of house construction trades under a $1,609,040 contract renewal, Assistant 


Secretary of Labor Ernest G. Green announced. 


The National Association of Home Builders (NAHB) will promote and develop 
subcontracts with member employers in 16 states and the District of Columbia 
under the contract. 

Of the 2,290 training opportunities, 1,305 are pre-apprenticeship positions 
in carpentry, electrical work, plumbing, brickmasonry and heating and air- 
conditioning. All will be filled by economically disadvantaged people. Minority 
persons, veterans, and women will make up about half of these persons. They 
will receive five tu six weeks of classroom instruction and 16 weeks of on-the- 
job training to prepare them for apprenticeship. 

Another 285 pre-apprenticeship trainees with special needs will receive 24 
weeks of on-the-job training after three-and-a-half weeks of classroom instruc- 
tion. 

Finally, another 700 persons who have already attained journeyman status 
will receive training to improve their job skills and ability to supervise and 
teach apprentices. During the on-the-job phase, all trainees will be paid as 
regular employees. 


+ 


he contract is funded under Title III of the Comprehensive Employment 

and Training Act (CETA), administered by the department's Employment and Training 
Administration (ETA). -Both funds and training opportunities may be transferred 
among states or extended to additional states, wherever the need for apprentices 


is greatest 


(More) 





BLACK NEWS DIGEST - 7/24/78 
TRAINING - P. 2 


The NAHB has trained and placed more than 6,600 new apprentices under 
seven previous contracts with the Labor Department. 

For further information about the contract, the contact is Phillip Polivchak, 
NAHB, Manpower Department, 15th and M Streets, N. W., Washington, D. C. 20005, 
telephone 202-452-0389. (Refer to contract #99-3-278-92-12.) 

The federal representative assigned to the contract “is Richard Carney, ETA 
Office of National Programs. telephone 202-376-7136. 


Approximate apportionment of trainees and training costs are as follows: 





STATE ALLOCATION TRAINEES 
Alabama $ 140,326 200 
Delaware 45,605 65 
District of Columbia 35,082 50 
Florida 413,455 585 
Idaho 45,605 65 
Kentucky 45,605 65 
Louisiana 70,163 100 
New Mexico 45,605 65 
North Carolina 80 ,687 115 
Ohio 77,179 110 
Oki ahoma 77,179 110 
Pennsylvania 7,179 110 
South Carolina 45,605 65 
Tennessee 168,391 240 
Texas 45,605 65 
Utah 80,687 115 
Virginia 115,082 165 

TOTAL $1,609,040 2,290 


### 
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LABOR DEPARTMENT PLANS RULE CHANGES FOR 2 YOUTH PROGRAMS 


WASHINGTON -- The U.S. Labor Department has proposed several changes in the federal 
regulations governing the Youth Employment and Training Program (YETP) and the Youth 
Community Conservation and Improvement Projects (YCCIP) for the 1979 fiscal year. 

The proposed changes include new guidelines to be used by regional 
administrators in determining the reallocation of funds, improved procedures 
for coordination with labor and community based organizations, and a clearer 
portrayal of the youth council's role. 

Other suggested changes include a new method for providing public notifi- 
cation of the project application process and provisions to be used for 
soliciting the aid of community based organizations that can provide employment 
and training services in the prime sponsor's jurisdiction. 

The changes also clarify the definition of “community based organizations" 
and “appropriate labor organizations.” 

In addition, a number of administrative and clarifying changes to the 
existing provisions are included in the proposed regulations published in the 
July 5, 1978 Federal Register. 

Both programs, which have been in operation for less than a year, are 
administered by the department's Employment and Training Administration. YCCIP 
is designed to providé well-supervised jobs and employment experience for youth 
in community betterment projects. YETP provides low-income youth a broad range 
of employment and training services designed to enhance their job prospects and 
career preparation. 

Interested parties are invited to submit comments concerning the proposed 
rules on or before July 31, 1978, to Robert Taggart, Administrator, Office of 
Youth Programs, U.S. Department of Labor, 601 D Street, N.W., Washington, D.C. 


20213. 
##e# 


Week of July 24, 1978 
STATEMENT BY ASSISTANT SECRETARY ELISBURG 
ON CONSTRUCTION INDUSTRY CONSENT DECREE 
WASHINGTON -- Following is the full text of a statement issued by Donald Elisburg, 
assistant secretary of labor for employment standards, concerning the Construction 
Industry Consent Decree: 
The Department of Labor is committed to increasing job opportunities for 
minority construction workers in the Washington, D.C. area. 
Last month we entered into a consent decree, settling a law suit brought 
by the Washington Area Construction Industry Task Force. That suit had charged 
the government with failure to enforce equal employment opportunity requirements 
for federal and federally assistea construction contractors in this area. We 
entered into the consent agreement willingly, and we fully intend to honor our 
commitments. 
As part of the agreement, we are establishing a special unit to enforce 
contract compliance in the local construction industry. In the coming months 
we will be developing a permanent Washington office with a full-time professional 
staff to work exclusively on local enforcement. 
We are also developing a computer system to enhance our enforcement efforts. 
That system will enable us to compile and-use statistical data on minority 
construction hiring, and it will help us monitor contractors’ compliance with 
their equal job opportunity obligations. 
Before the end of this year, we will establish new goals and timetables 


for minority construction workers in the area. These goals are to be based 


on the percentage of the minority workforce in the D.C. Standard Metropolitan 


Statistical Area. 


(More) 
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In addition, new enforcement standards and procedures will also be 
adopted. These will improve our administrative compliance process and will 
be incorporated into a new operations manual. 

Finally, as part of our agreement, we will be submitting periodic reports 
to the construction task force on the use of minorities in local construction 
work. 

We in the Labor Department believe this agreement will have a significant 
impact on job opportunities for minority workers in this city. It is too early 
to estimate how many jobs may actually be involved. But we know that construction 
is on the rise in Washington, and we are determined to make sure that qualified 
Blacks, Hispanics, other minorities, and women have an equal chance to compete 


for those job opportunities. 


##? 


Week of July 24, 1978 
NEW FUNDING CYCLE FOR MIGRANT/FARMWORKER PROGRAMS ANNOUNCED 


WASHINGTON -- A change in the funding cycle of migrant and farmworker programs to 
October 1 through September 30 was announced by Labor Secretary Ray Marshall. 

The effective date of change is Oct. 1, 1978. 

The change from the calendar to fiscal year will place the programs on the 
same funding cycle as most other programs under the Comprehensive Employment and 
Training Act (CETA). 

The announcement, published in the Federal Register July 14, outlines the 
various changes in dates and procedures necessary to move to the new funding 
cycle. The announcement also points out changes in procedures for applying Yor 
Section 303 program funds. 

The notice also sets forth the schedule for announcing tentative alloca- 
tions, announcing additional jurisdictions to be open to competition, and aczept- 
ing grant applications for programs to be operated after January 1, 1979. 

In addition to placing farmworker and migrant programs on the same funding 
cycle with other CETA programs, the change will allow for a transition period to 
be used for evaluating Section 303 programs and for determining possible areas 
of improvement. 

For additional information, contact Harry Kranz, acting director of the 
Office of Farmworker Programs, in the Labor Department's Employment and Training 


Administration, 601 D Street, N. W., Washington, D. C. 20213, or call Area Code 
202, 376-6128. 





Week of July 24, 1978 

CLOTHING FIRMS MUST PAY FORMER EMPLOYEE 
$126,518 IN AGE DISCRIMINATION SUIT 

WASHINGTON -- The U.S. District Court, Brooklyn, N.Y., has ruled that Arlene 
Knitwear, Inc. and Swan Sportswear Co., Inc. must pay $126,518 to a former employee 
in an Age Discrimination in Employment Act (ADEA) judgment, the U.S. Department of 
Labor announced. 

Assistant Secretary of Labor for Employment Standards Donald Elisburg said the 
department's suit alleged that the two firms unlawfully discriminated against 
Bertie Feitis, a 62-year-old designer, by firing her on Sept. 1, 1973, and hiring 
two younger designers. 

The $126,518 represents $70,200 in lost wages over a three-year period and $57,218 
in accumulated pension benefits less severance pay of $900. 

The ADEA currently protects persons 40 to 65 years of age from discrimination 
based on age in such matters as hiring, discharge, leave, compensation and promotion. 

In addition to being ordered to pay the back wages and pension benefits, the 
defendants were permanently enjoined from violating the Age Discrimination in 
Employment Act. The act is enforced by the Employment Standards Administration's 
Wage and Hour Division. 

Wage and Hour Administrator Xavier Vela said, "We will continue our vigorous 


enforcement efforts to provide workers the protection they are due by law." 





Week of July 24, 1978 
TENTATIVE CANCER-CAUSING SUBSTANCE 
LIST ISSUED BY OSHA 

WASHINGTON -- The Occupational Safety and Health Administration has released a 
preliminary list of chemicals classified according to the system the agency proposed 
last October for regulating cancer-causing substances in the workplace. 

Grover Wrenn, director of the OSHA's health standards development, said he is 
sending the list of all paricipants in the OSHA cancer-policy proceeding. This 
includes some 275 individuals and groups that submitted written comments and another 
group of some 160 participants in the public hearing on the proposed policy that began 
May 16 and is scheduled to continue almost to the end of this month. 

In a memorandum accompanying the list, Wrenn stressed that the list was prepared 
following criteria in the proposed policy document. "I would like to emphasize that 
the final regulation issued from this rulemaking may continue different criteria. . ," 
he noted. “Additionally, our continuing review of the substances identified by NIOSH, 
and other chemicals for which there is evidence of carcinogenicity, may result in 
substances being added to or deleted from the list." 

Wrenn explained that the list was prepared for OSHA under a contract with 
Clement Associates, Inc..of Washington, D.C. The list is based on a preliminary review 
and categorization of the approximately 2,000 chemicals identified by NIOSH (National 
Institute for Occupational Safety and Health) for which there is some degree of 
evidence of tumorigenicity or carcinogenicity. 

Wrenn noted that much of the discussion and comment during the rulemaking process 
has centered on questions relating to OSHA's plans and intentions for bringing 
substances under regulation after the final cancer policy is issued. 

He said that "It is in this area that the list can be most helpful. It may provide 
a basis for a more substantive discussion of the issue of priority development, and I 
encourage all participants to propose a system of priorities for regulation of these 
substances and to explain the criteria they would use." 

Wrenn pointed out that despite some claims OSHA would regulate all chemicals, 
the preliminary Category I (“confirmed" carcinogens) list contains only 269 toxic 
chemicals. Only about 116 chemicals are produced annually in significant amounts. It 


is essentially these 116 that would be possible candidates for regulation, at least at 
the beginning. 


##?# 





Week of July 24, 1978 


OSHA ANNOUNCES PUBLIC MEETINGS OF STANDARDS ADVISORY 
COMMITTEE ON EYE AND SKIN HAZARDS 


WASHINGTON -- The U.S. Department of Labor's Occupational Safety and Health 
Administration has announced its standards advisory committee on skin and eye hazards 
will hold two-day public meetings in July, August and September. 

Assistant Secretary Eula Bingham said the Standards Advisory Committee on 

Cutaneous Hazards, which is helping the Secretary of Labor set standards to protect 
workers from on-the-job skin and eye hazards, would continue drafting its report and 


receiving testimony on the matter from consultants in the industries concerned. 


The meetings will take place July 26-27; August 21-22, and September 13-14 


in the New Department of Labor Building, 3rd St. and Constitution Ave., N.W., 
Washington, D.C. 20210. The July session will be held in Room N-4437, and those 


for August and September in Room N-3437. All sesstons start at 9 a.m, 
Written data or views, preferably with 20 copies, may be submitted to: John 


M. Couric, Division of Consumer Affairs, Occupational Safety and Health Admini- 
stration, Room N-3635, U.S. Department of Labor, 3rd St. and Constitution Ave., N.W., 
Washington, D.C. 20219, telephone: 202-523-8024. Written submissions will be 
presented to the committee and included in the record of the proceedings. 

Anyone who wishes to make an oral presentation should notify the Division of 
Consumer Affairs before the meeting dates andgive the amount of time desired, the 
capacity in which the person will appear and a brief outline of the content of the 
presentation. 

Notification of the meetings was published in the Federal Register July 7, 1978. 
For further information contact Mr. Couric. 


### 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


The first labor newspaper in the United States was the "Mechanics' Free Press," 
published in Philadelphia in 1828, according to a U.S. Department of Labor booklet, 
"Labor Firsts in America." 

### 

The first U.S. consumer cooperative was set up by Boston mechanics in 1845, 

according to the U.S. Department of Labor's booklet, "Labor Firsts in America." 
# # # 

The first use of public construction bonds for the alleviation of unemployment 
was in New York City in 1854, according to the U.S. Department of Labor booklet, 
"Labor Firsts in America." 

### 

The first compilation of monthly employment figures was by the Massachusetts 
Bureau of Labor in 1886, according to the U.S. Department of Labor's booklet, 
"Labor Firsts in America." 

# 4## 

The first use of a suggestion system to improve productivity was set up by the 
Yale and Towne Manufacturing Co. in Stamford, Conn., in 1880, according to the U.S. 
Department of Labor booklet, "Labor Firsts in America." 


# # # 
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